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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARVAJANI K ARTS AND COMVERCE COLLEGE

Name of the head of the Institution

Ashok Tongal Pati l

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02569- 240646

Mobile no.

8329415691

Registered Email

vescol | ege270083@mai | . com

Alternate Email

drrahul t hakur 1980@nmai | . com

Address Vi sar wadi

City/Town Vi sarwadi Tahsi| Navapur District
Nandur bar

State/UT Mahar ashtra

Pincode

425426




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Rahul Thakur

Phone no/Alternate Phone no.

02569240646

Mobile no.

9545622259

Registered Email

drrahul t hakur 1980@nai | . com

Alternate Email

gol dyt hakur @ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. sacc. ac. i n/ Pdf / AQAR- 2018
-2019. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sacc. ac. i n/ Pdf / Academ c-
Year - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 B+ 2.60 2019 28- Mar - 2019 27- Nar - 2024

6. Date of Establishment of IQAC

15-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Online teaching on trail 01- Jul - 2020 220



https://www.sacc.ac.in/Pdf/AQAR-2018-2019.pdf
https://www.sacc.ac.in/Pdf/AQAR-2018-2019.pdf
https://www.sacc.ac.in/Pdf/Academic-Year-2019-2020.pdf
https://www.sacc.ac.in/Pdf/Academic-Year-2019-2020.pdf

basi s has been introduced
during Covid -19 pandem c
by using online |ecture
managenent software
applications |ike Zoom
CGoogl e neet, Wbex,

tel egram chat etc.

60

New certificate course in
English subject i.e.

01- Aug- 2019
90

30

Two nati onal

sem nar s/ webi nars and

wor kshops on Intellectua
property rights have been
successful ly organi sed.
The seminars held during
the | ockdown period of
Covi d- 19 are organised
online and tel ecasted
live on social nedia
channel s |i ke Youtube and

15- Mvar - 2020
15

600

Resear ch Advi sory
Commi tt ees has been
formed. Now, externa
experts Viz. recognised
Ph. D. supervisors will
take regul ar foll ow up of
the Ph.D. students . This
year three RAC

( Geogr aphy, Econom cs and
Physi cal Education) have
been constituted and four

02-Cct - 2019
10

10

Ext er nal Exam nar ks
related Gievance
redressed at University
| evel. There is a

provi sion of ten
incentive marks to the
Inter-university players
in the exans. The
institute received the
grievance formthe sports
students that no
incentive marks is give

05-Jun- 2020
7

10

E- Governance in

adm nistration is
promot ed and i npl enent ed
successfully during the

| ockdown period of Covid
-19. Al the neetings are
hel d online on Zoom

pl atform Supervision of
academ ¢ and non academ ¢
activities is also done
online on Zoom duri ng

28- Mar - 2020
120

180

Institute is now a
recogni sed Soci a

25- Aug- 2020
5

10




Entrepreneurshi p, Swachta
& Rural Engagenent Cell
(SEC REC) by the MGNCRE,
Dept. of Higher
Education, Mnistry of
Education, Govt. of

I ndi a, New Del hi .

Enpower ment Progr anmes
such as know edge of self
defence skills, dowy
eradi cati on progranmes,

Or gani sed Wnen 15- Cct - 2019 110

testing cum di agnosi s
canp has been organi sed
for the college students
in the second week of the
February under the expert
gui dance of the doctors
and | ab technician,
wor ki ng in the CGovt.
hospital s of Visarwadi
and Khandbara r

Sickl e cell disease Bl ood 18- Feb- 2020 130

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil 0 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6874_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6874_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6874_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Enphasi sed on Online Lecture Managenent software (Zoom Google neet,
to nmake the teachingl earning process nore neani ngful. e
trained to handle the online LMS and to devel op e content. -«

Webex ...)
Teachers have been
E CGovernance is al so

adopt ed successfully in college adm nistration by organi sing online nmeetings on

Zoom platform < National
successfully. e

successfully at University level . o

facilities has been collected and anal ysed. -«

Being. ¢ Institute is now a recogni sed Soci al
Engagenent Cell (SEC REC) by the MGNCRE
India. -

pl ayers participated in Govt. of
Game 2020., disha’

and state | evel
Exam marks rel ated grievance of the students redressed
Feedbacks on curricul um

sem nar s/ webi nars have been organi sed

teacher and
Pronoting community Health Wl |l
Ent r epreneurshi p, Swachta Rural

M ni stry of Education, HRD, Govt. of

Excel l ence in Sports sector has been achi eved. Seven col | ege Rugby
I ndia organi sed * KHELO I NDI A Uni versity Nati onal

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

The Managenent Information Systemwill
be strengthen and to ensure the
participation of the stakehol ders from
‘“Top to Bottomi Viz. MHRD, Govt. of
Mahar ashtra, UGC, New Del hi, Governing
Body, Local Administration, Private
Sect or conpani es, university, NGGs,
Students, Parents, Local Comrunity and
Peer s organi st ai ons.

e During Covid-19 | ock down period
maxi mum wor kK has been successfully
conpl eted by adopting ‘Wrk from Hone’
policy, as suggested by the Govt. -«
Incentive marks grievance of the
students redressed at university |evel
with the kind support of Hon' ble Vice
Chancell or. « Five teachers have been
pronoted in higher scales under Carrier
Advancenents schene (CAS). ¢ Active

i nvol venent has been seen of the
governi ng body, |ocal conmunity,
parents, students, alumi and staff.

St udent Support Activities : The
Institution will focus on student

wel fare issues Institutiona
authorities will take necessary steps
and actions in naking the students
fam liar with institution by pronoting
the student support initiatives .

e Ph.D. Research Advisory Committee has
been Constituted to supervise the
research work of the Ph.D. students. -
Fi nanci al assi stance and sponsorshi ps
arranged fromthe stakeholders to the
students to participate in
extracurricular activities such as NSS,
Sports, Cultural mandal, preparation
for Competitive exam conference,

wor kshops, Student Council etc. e
Around 95% students of the college have
been financially benefitted under
various schenes |ike GO Schol arshi ps,
earn & | earn, poor student aid schene.

Wbonen safety : Special initiatives
woul d be taken and programe wil |
organi sed to enpower the wonen and
student safety.

be

e Wnen enpowernent | ecture has been
organi sed. ¢ Massive participation of
the wonmen has been recorded in physical
and sports activities.




Ext ensi on services : To notivate the
students and staff towards social and
comunity services . Institution wll
arrange | ecture series on hot and
current affairs and programes for the
communi ty and stakehol ders.

e Contributed in the Govt. relief
funds. ¢ Masks, Sanitizers and free

Di ets have been distributed to the

m grant | abourers during Covid-19
Lockdown periods in coloration with
soci al NGOs. e+ Corona Awareness
Programes and canpai gns runs in the
nei ghbour hood villages with the help of
NSS unit. « Herbs made Ayurvedi c Decoct
served in nei ghbourhood villages to
boost the immnity to fight Corona
pandem c. ¢ Sickle cell disease
detecti on and Di agnosis Canp has been
organi sed, while rallies on health
i ssues other like H VWV AIDS TB etc.
al so organi sed. ¢ Swach Bhar at

Abhi yaan: cleanliness programe and
Tree Plantation progranmes organi sed at
public places and villages by the NSS
unit and faculty. « Birth and death
anni versaries of renowned personalities
and inmportant days are observed with

| ocal community.

are

To notivate the teachers for faculty
devel opnent programme, Research and
professional growh activities. Non-
teaching staff will also be encouraged
to attend their related programes to
update their know edge

e Training to handle the Online Lecture
Managenent Software |ike ZOOM GCoogl e
nmeet, Webex etc. is arranged for the
faculty in collaboration with
affiliating university. « Online Viva-
voce on ZOOM pl atform has been
conducted for the Ph.D. students to
supervi se the research work during the
Covis -19 | ockdown period. ¢ Two

Nati onal Wbi nars have been organi sed
by the institute during the Covid -19
Lockdown period. ¢ Faculty is actively
publ i shing the research papers and
books and participating in semnminar and
conferences and wor kshops. < During
Covi d-19 | ockdown faculty participated
in webinars and al so delivered online
addresses as chai rperson of the

Webi nars and FDP. « Faculty has al so
conpl eted online courses from UGC HRDC
during the Covid-19 | ockdown period e
One teacher honoured for best paper
presentation in national conference.

To enphasi ze on up-gradation of
teaching and | earning and eval uati on
process . The eval uati on System
Internal assessnment and student
grievance system should be

strengt hened. Library will be enriched
by nore books and journals. The
reference section for Ph.D. Scholars in
library will also be upgraded

e Subject Wse groups nade on Whats app
chat group to circulate the subject
related i nformati on. Beside this,

di scussions on hot and current issues
have been al so conducted. -

El ectroni cal ly audi o-vi deo ai ds nade
the |l earning process nore interesting
and neani ngful. ¢ Subject wise ‘Online
Qui z programes’ organi sed for the
students ¢ Bridge course and renedi al
cl asses have been conducted. -




Communi cation skills have been inproved
by organi sing guest |ecture of the

em nent personality. e Separate
internal test have been conducted for
the sports students while relaxation in
cl ass attendance al so given to players.
e Classification of the slow and
advanced | earners was done by the
teachers and further inprovenent and
counsel I i ng based programes have been
 aunched. e« Stakehol ders and

Par ent s/ guardi an actively take part in
the neets and appreciate the feedback
system. ¢ The information and Library
Net wor k Centre (I NFLIBNET) are renewed
to strengthen e- resources. ¢ New books
and journals added to the library.

Academ c : For the advancenent in
academ cs of the institution will
request the faculty nenbers who have
been participating in Syllabus fram ng
wor kshops organi sed by the affiliating
university, to update their syllabus by
adding latest issues in their
respective curriculuns. Enphasis wll
be given to adopt innovative nethods in
t eachi ng.

Online Teaching Training provided to
the faculty to introduce online
teaching. ¢« Online teaching trails
conducted by using on Zoom pl atform and
CGoogl e neet | ecture nmanagenent

software. ¢« CBCS (choice based credit
system extended for Second year and
Third year classes fromthe academ c
year 2019-20. ¢ The whol e syl | abus of
all the classes was well covered before
t he begi nning of the Covid-19 Corona
pandem ¢ | ockdown. ¢ Faculty nenbers
participated in Syllabus fram ng

wor kshops organi sed by the university.

The Pl an of action was chal ked out by
the 1QAC of this institutioninits
staff neeting for the session 20192020.
The action plan planned out towards the
qual ity enhancenent and excel | ence of
the institution is as follows:

The Academni c Cal endar finalised and

i npl emented as accordingly to the Pl an
of action the outconmes bel ow have

achi eved during the acadenic year
201920 whi ch extended by the Govt. up
to 31st August due to Corona Covidl9
Qut br eak

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
KBCNM Uni versity Jal gaon and Vi sarwadi 20- Aug- 2020
Educati on Society Visarwadi
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit

16- Sep- 2020




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 01-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Five Level Pyramd nodel is in
operation. The top managenent is MHRD
CGovt. of India and UGC, New Del hi while
in Dept. of H gher Education and
Techni cal Education, Govt. of
Maharashtra and affiliating university
KBCNMU, Jal gaon are the controlling
bodies at state level. The institute is
a grant in aid college whichis

est abl i shed by Vi sarawadi Educati on
Society, Visarwadi , a registered

soci ety under Society Act, 1860. So
there is a |l ocal governing body that

| ook after the adm nistration of the
institution at bottomlevel. Simlarly,
principal or head of the institute is

t he nost responsible authority to

i npl enent the policies and progranmes
at grass root level and to give the

f eedbacks to the hi gher nanagenents.
The organogramis avail able on the
website of the institute
https://ww. sacc. ac. i n/ Organograni The
governi ng body / managi ng body are al so
known as the main service provider as
they are responsible for the proper
functioning and devel opnent of the
institute. They are the conpetent
authority to | ook after the

adm ni stration and gri evances at |oca

| evel . The principal of the college is
the main head of the institute and

he/ she responsible to coordinate the
deci sion of the apex bodies for the
growt h and devel opnent al purpose. The
institution is bound to follow the
service, recruitment and pronotional
polices inplenented by the higher
managenents. The Dept. of Hi gher
Education, Govt. of Maharashtra
provides salary grants and it conducts
financial audits for the proper
utilization of the grants and al so
responsible for the inplenentation of
the circulars, rules and regul ati ons of




the Govt. and UGC, New Del hi. The
affiliating university is responsible
to conduct acadenic and extracurricul ar
progranmmes as per the guidelines of the
UGC, New Del hi. It also conducts
regular visits to ensure the
availability of necessary facilities
required for the teaching |earning
process.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is offering quality higher education in Arts streamonly and
formthis year online teaching has been introduced on trail basis. Poor
connectivity problemin tribal areas is the biggest hurdle in online |earning.
However, favourabl e responses have been received fromthe students on online
teachi ng-1earning. Around 70 per cent students have been participating actively
in online teaching classes. Simlarly, the latest i.e. Choice Based Credit
System (CBCS) pattern is already adopted by the institute. The Institution is
bound to inplenent the curriculumas prescribed by the affiliating university,
now institute is planning to suggest the university to add online content and
approaches in B.A curriculum In this regard, teachers of our institution wll
share their experiences and suggestions during the syllabus fram ng workshops.
In the beginning of the new session i.e. 15 June 2019, the latest curriculumis
made avail able to teachers to draw teaching plan blue prints. The subject wi se
pl ans are placed before the 1QAC for deliberations. The flexibility approach in
time table is also maintained to adjust the classroomteaching during
unf oreseen situation. The whol e syllabus has been well covered before starting
the | ockdown period of Covid-19 pandem c. During Covid 19 | ockdown, faculty has
been trained to teach online through Lecture Managenent Softwares |ike Zoom
CGoogl e neet Webex, Tel egramchat etc. in this regard, online training cum Denp
has been arranged under the guidance of the IT experts in teacher training IT
programre organi zed by the affiliating university. Smart cl assroons have been
opened for those teachers who were facing connectivity issues at their hones.
There is a continuous internal assessment progranmme conducted as per the
academ c cal endar. The continuous assessment programme is also useful in
identifying the slow and advanced | earners. Renedi al programes were conducted
for the slow |l earners. Expert guidance and quality teaching materials were al so
arranged to the advanced | earners. The feedback on curriculum course and
teaching was used to nonitor the quality in education. Besides this, the
suggestion of the students on curriculum and teaching were also invited through
suggestion box. It is also to be noted that all the teaching posts in the
institution are filled with highly qualified teachers and no teaching post is
| eft vacant. The end senester March -April 20 exans were not held due to
out break of Covid -19. The exam of the third year students are still on hold
while first and second year students have been upgraded in higher classes on
the basis of the internal evaluation and previous year academ c perfornmance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Functi onal 0
Engl i sh

01/ 08/ 2019 90

Focusi ng Conmuni cat
Engl i sh ion skill
Speaki ng devel opnent

Engl i sh
| anguage

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

H ndi English Marathi
H story Econom cs
Political Science

Soci ol ogy Ceogr aphy

Envi ronnent Sci ence

17/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
30

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

05

02/ 10/ 2019

80

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Envi ronnent Sci ence

175

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6874_Program_introduced_1604027611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6874_Value_added_courses_1602171123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6874_Projects_undertaken_1602171141.xlsx

Simlarly,
weak points.

and al umi

institute.

The institution believes in
feedback and action taken on feedbacks is a continuous process.
regul ar feedback throughout the year fromthe stakehol ders.
feedbacks is done by the | QAC and report
CGoverning body for suitable actions.
Course and curriculum Teachers and facilities. |
it also collects feedback from Al umi
col | ege devel opnent process.
fromeach other

three areas i.e.

conmpl etion of the syllabus.

|l etters shall

fram ng wor kshops.

‘ Good CGover nance’.

The col | ecti on of

regul ar

It collects

The anal ysis of the
is submitted to the Principal

and

The institute obtains students feedback on

n addition,

and parents on teaching-Ilearning and

Usef ul

parents and al ummi
f eedbacks on

f eedbacks accepted by the CDC are installed during the sunmer vacati ons.
is a separate feedback section has been created on the website of the
The action taken report on feedback is upl oaded on the college
website https://ww. sacc. ac. i n/ Feedback- and- ATR/ .

The process of obtaining feedback is differing

as the feedback on teachers is collected once in the md of the
first termwhile feedback on course curriculumis collected just after the

The feedbacks on teachers help the institute in
drawi ng action plan to overcone the weaknesses in teaching-Iearning process.

be issued to the teachers to invite solutions on the
The feedback received from students,
and curriculumis discussed in the staff neetings.
curriculumare discussed with the university authorities during syllabus
The feedback on facilities received form students,
is placed before the coll ege devel opnent comittee neeting. The

on course

parents

Ther e

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA H ndi English 440 440 398
Mar at hi Hi story

Econonmi cs
Political
Sci ence

Soci ol ogy

Geogr aphy

Envi r onnent
Sci ence

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 395 Ni |l 10 Nill Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and

resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
technigues used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6874_Demand_ratio_1602171579.xlsx

ICT (LMS, e- available Classrooms
Resources)
10 10 5 5 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is active and working effectively. Hopefully, it is doing better in setting up healthy
relationship between the students and the faculty. The main objective of this scheme is to enable the students to
identify their hidden qualities and bring them out and allows them to feel the joy of learning and to uplift the
classroom or exam induced stress. Another aspect of this scheme is to know about the personal issues of the
students and helps them to solve or overcome form that by promoting social traits, sense of belongingness and
to understand the human values. There are total nine mentors in the college for the 400 students. The ratio of
mentor: mentee is around 1:40. The process of selecting the mentees very is simple. In the beginning of the
every year, new comers in B.A. first year are distributed equally on random basis to each mentor. However,
students having sports background will have to be placed in the sports group controlled by director of physical
education. On the occasion of University Sports festival-2020, hon’ble patron i.e. Vice-Chancellor of the
affiliating university respected Prof. P.P. Patil has highly appreciated the mentor : mentee activities of the sports
group. He comes to know that tribal players have no pocket money to purchase sports shoes and their mentor
has collaborated with many social agencies to arrange college fee and sports shoes to such needy sports
players. Hon’ble Vice Chancellor Prof Patil also provided running shoes to our six sports mentees from his
personal account. This year, around 12 sports mentees gets financial support for college Fee, while 20 sports
mentees gets sport shoes under mentor : mentee scheme. Every mentor is closely associated with their mentees
and conducting the programmes to achieve the objectives of the schemes. This year, outstation picnics and visits
to Adventure Park at Gujarat state have been organised for. Similarly, other issues of the mentees related to
their personal life, health and finance have been also solved by the mentors. Overall, the mentoring system is
working effectively and benefitting the students at large.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

398 10 1:40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

10

10

Nill

Nill

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Rakesh B. Patil Assi st ant Best paper
Pr of essor Readi ng Award
2020 Dr. Rahul Thakur Assi st ant Uni versity
Pr of essor Cont i ngent Manager
(UCM recogni tion)
for Khelo India
nati onal University
ganes 2020
2020 Shri Shri Shivaji Assi st ant Recogni zed SEC
. R Rat hod Pr of essor REC



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6874_ict_tools_1602171661.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6874_e_resource_1602171671.xls

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 01 Sem VI 2020 11/ 03/ 2020 20/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution is bound to follow the continuous internal eval uation system as
the affiliating university may determine fromtinme to tinme. Continuous internal
eval uation systemincludes witten exam nations, assignnents, viva —-voce and
presentations. The process of subm ssion of internal evaluation marks to the
affiliating university is online. Subject wise ClA marks upl oaded directly on
the online portal of the university. In newy introduced CBCS pattern, there
are 40 mar ks per paper have been assigned for internal assessnment which
conprises of tutorial, class attendance and internal test. Beside this,
institute al so conducts classroom sem nars, performance in group di scussion,
hone assignnents, unit test, weekly test etc. Institute is providing relaxation
in class attendance and conduct of separate internal tests of those students
who have represented the institute in sports and NSS activities at state and
nati onal |evel. Such students spends nost of their tine in practicing and
participating sports at inter college, inter group and inter- university,
conpetitions and training canps etc. Hence, on nost of the occasions they were
absent in class activities and internal tests etc. The ‘Internal Assessnent
Record Book’ is in operation to centralize the internal assessnent record. This
bookl et is circulated to the students during the internal exans and it has to
be returned to the custodian after the internal test. These marks have been
submtted online to the affiliating university. The ‘Students Gievance
Conmittee’ is constituted to redress the conplaints pertaining to interna
assessnent marks. Recently, the grievance of award of incentive marks at
university |l evel has been solved with the help of university authorities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

This year, end senester sumrer exam nation has not been conducted due Covid -19
Corona out break. The first and second year students have been upgraded in
hi gher cl asses on the basis of previous performances while the exans of the
outgoing batch is still on hold. The current year academ c cal endar i s extended
by two nonths i.e. up to August, 2020. However, the academni c cal endar of the
institute was well prepared before the beginning of the new session Viz. June,
2019. The continuous Internal Evaluation is strictly organized as per the
academ ¢ cal endar. However, the flexibility approach is maintained in the
cal endar to avoid the unforeseen energencies. There is a Junior college and
D.Ed. College in the prem se and the institution is sharing its classroons in
nmut ual partnership with them In this regard, the calendar of the affiliating
uni versity, junior school and D.Ed. College is referred to establish the
validity and coordination. The senester wi se dates for internal tests and
cl assroons seninars are fixed in the 1st week of the nonth of COctober and March
or before the end senester exam nations. The internal tests are conducted in a
centralised manner in consultation with the faculty that the whol e syllabus has
been taught and covered. Additionally, the 2nd and 4rd week of July, August and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6874_Honours_recieved_1602173981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6874_Evaluation_1602174573.xlsx

Sept enmber
senester.

and VI

days vi z.
Decenber,

att endance,

(1st term
Simlarly,
January and February (2nd tern) to conduct subject wise unit tests for
As di scussed above that examfor the 2nd termwere not held
due to Corona Qutbreak. The home assignments are collected during the first two
Monday and Tuesday of every week of July,
January and February nonths.
t he organi zati on of educati onal
tern) and March (2nd tern)
performance/ marks of the students in ClA (internal
per formance and behavour al
the process of display of provisional
marks on the university website is done in consultation with
The process of collection of CIlA marks is well
covered before the starting of Covid-19 | ockdown. The nonth of April-My and
is reserved for the external
flying squads,

senesters.

sem nar

upl oadi ng of final
student grievance comittee.

Cct ober - Novenber
semester exam s invigilation,

is reserved to conduct unit wi se tests for
same weeks are also reserved during the nonth of Decenber,

August ,

I, Il and V

[, 1v,

Sept enber,

The 1st week of January is reserved for

answer

tours. The 2nd and 3rd week of the Cctober (Ist
is reserved for the collection of overall
test, assignnent, classroom
aspects). During the sane week,
list of internal assessnent marks and

eval uati on purpose |like end
book eval uation etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv sacc. ac. i n/ Pdf / Cour se- Qut cones. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sacc. ac. i n/ Feedback- and- ATR/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 N. A 0 0
Proj ects
M nor 0 N. A 0 0
Proj ects
I nterdiscipli 0 N. A 0 0
nary Projects
| ndustry 0 N. A 0 0
sponsor ed
Proj ects
Proj ects 0 N. A 0 0



https://www.sacc.ac.in/Pdf/Course-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6874_Pass_percentage_1604027819.xlsx
https://www.sacc.ac.in/Feedback-and-ATR/

sponsored by
the University

St udent s 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

N. A

St udent s 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

N A

I nt er nati onal 0
Proj ects

N A

Any O her 0
( Specify)

N. A

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal Webi nar on
Intell ectual Property
Ri ghts and Rol e of
Acadeni a

Li brary Science

27/ 08/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best paper Rakesh B. Nat i onal 23/ 01/ 2020 Soci al
readi ng award Pati | Soci ol ogi cal Servi ce
Foundati o
( Mar at hi
peopl e)
Ant avat i
District M ss Munali Nehru Yuva 04/ 10/ 2019 Educat i on
| evel Ramesh Jagt ap Kendr a
Decl amat i on Sanghat an,
Cont est M ni stry of
Youth Affairs
Sports, Govt.
of India
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 N. A N. A N. A N. A 01/ 06/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6874_Awards_won_1602175476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6874_Incubation_centres_1604028038.xls

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ceogr aphy 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Arts 6 3.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Arts 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N. A N. A N. A 2020 0 N. A Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N. A N. A N. A 2020 Ni Il Nl N. A
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 11 45 5 11
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6874_journals_notified_on_UGC_1602176666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6874_Books_and_Chapters_1602254102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6874_Faculty_participation_1602177160.xlsx

Action Pl an HRD M nistry 10 200
of Mahat ana Gandi Del h
Swachta M ssion
COVI D- 19 Corona Local authorti es, 10 210
Awar eness and NGO, NSS Unit
Preventive
Initiatives
Awar eness KBCNM uni versity 3 25
Campai gn for Organ |Jal gaon and Col | ege
Donati on NSS uni t
Gar bage Free KBCNM uni versity 7 78
I ndi a Canpai gn 2020 |Jal gaon and Col | ege
(Tree plantation, NSS uni t
Sl ogan writing,
publ i c awareness,
Wal | painting)
Si ckle Cell CGovt. Hospital 12 310
Det ection and - Khandbara and NSS
Di agnosi s canp Uni t
organi sed for the
students and | ocal
conmuni ti es.
Bad habits Dept. of Health 12 360
Eradi cation: Public Govt. of
canpai gns and oath Mahar ashtra ,
t aki ng progranmes Col I ege NSS Unit
to quit the Tobacco
abuse and Li quor
Abuse etc. Road
Show, rallies and
public addresses
have been organi sed
at public places
and nei ghbour hood
vi |l | ages.
Green practice : Dept. of Forest 4 40
‘Student Green Arny |[Navapur and Col | ege
" enrol nent NSS Uni t
programme .
Enrol nent of the
students have been
done on the online
portal of the
forest dept.
Swach Bhar at Dept. of Health, 15 210

Abhi yaan : ‘50
Hours C eanl i ness
Programe ‘. The 50
hours have been
devoted to cl ean
the public places,
Publ i ¢ Roads,
educat i onal
prenmises etc. in
Vi sarwadi and

Rural Hospital,
Vi srawdi and NSS
Uni t




nei ghbour hood
vi |l | ages.

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Decl amat i on Cont est

Sanghat an,

M nistry

of Youth Affairs

Sports, Govt. of
I ndi a

Benefited
Ext ensi on Recogni sed Soci al Depart nent of 350
Activities Ent er preneurship , | H gher Education ,
Swacht a and Rur al M nstry of HRD,
Engagenent Cel | Govt. of India,
New Del hi
Sports Activity Uni versity M nistry of youth 12
Conti ngent Manager | Sports , Govt. of
for Khelo India India , New Del hi
Nati onal University and KBCNM
Ganes (UCM Uni versity, Jal gaon
District |evel 2nd Prize Nehru Yuva Kendra 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at NSS ‘50 Hours 15 210
Abhi yaan Cl eanl i ness
Programe *
G een NSS * St udent 4 40
Practice Green Arny
Red Ri bbon SWD HI V/ Al DS 7 180
Cl ub rally and
awar eness
| ectures
Heal th SWD NSS Covid -19 12 310
Awar eness Awar eness
Pr ogr ame Pr ograme and
Canpai gns.
Sickle Cell
Det ection and
Di agnosi s canp
Make in India KBCN financi al 4 90
Uni versity pronoti on
Jagaon, activities like
Educat i onal Earn and Learn
NGGCs , Col | ege and Poor
SWD and Dept. student Aid
of Sport etc. ,



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6874_Extension_1602254837.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6874_Awards_for_extension_1602177800.xlsx

sponsor shi ps
and franchise
pr ogr anmes
Skill India Col | ege SV onmuni cati on 4 80
M ssi on and Director — skill
NGO Chil dren |devel oprment and
wel f are Conpetitive
Exam
preparation
Wonen Wmen sexual Road shows 4 120
Empower nent Har assnment Cel | and public
Pr ogr amme and SWD Canmpai gns on
‘Laws for
‘“Whnen Safety’
dowry
eradi cation and
foeticide and
Gender Equality
Vot er SWD and NSS Vot er 4 35
Li teracy enr ol nent
Pr ogr amre pr ogr anme
Nat i onal NSS SWD Communal 11 220
I ntegration Har mony
Pr ogr amre progr amres
Vill age NSS communi ty 10 75
Devel opnent services at
Pr ogr ame adopted vill age
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Advi sory 18 Sel f funding 4
Conmi ttee
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

On the Job
Trai ni ng

Devel opnent

Facul ty

UGC- HRDC,
Punj ab
Uni versity

17/ 02/ 2020

29/ 02/ 2020

On the Job
Tr ai ni ng

Devel opnent

Facul ty

UGC- HRDC,
Sar dar
Uni verstiy
Vi dyanagar

Pat el

04/ 11/ 2019

11/11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6874_Students_in_extension_1602252231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6874_Collab_activities_1604028695.xls

On the Job facul ty HRDC PRS 02/ 09/ 2019 07/ 09/ 2019 1
Tr ai ni ng devel opment Uni versity
Pr ogr amre Rai pur
On-t he-Job Uni versity KIIT 08/ 02/ 2020 03/ 03/ 2020 20
Tr ai ni ng Cont i ngent Uni versity
Manager Bubneshwar
and AlU, New
Del hi
Resear ch Munbai 29/ 08/ 2020 04/ 09/ 2020 1
Shari ng Chai r per son Uni versity
Expert for Internat Munbai
appoi nt ed i onal FDP
Resear ch Ph. D. Rai 06/ 02/ 2020 05/ 04/ 2020 2
Ref er ee Uni versity
Ahendabad
On Job Facul ty VHRD, New 02/ 07/ 2020 12/ 07/ 2020 2
Tr ai ni ng devel opnent Del hi and
Ramanuj an
Col | ege, New
Del hi
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Arts, Commerece and
Sci ence Col | ege,
Navapur

| i barary book | oan,
i barary services

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mharashtra Centre 17/ 07/ 2019 Curricul lum 80
for design , Rsearch
Ent r epr eneur ship and Devel opnent,
Devel opnment ( MCED) FDP, Soft Skill
Aur angabad Devel opnent
Li brary Dept. of 19/ 08/ 2020 Research, Inter 40

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs.

i n | akhs)

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Canpus Area Exi sting
Val ue of the equi pnment purchased Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6874_Linkages_1602253648.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6874_MoU_1602255325.xlsx

Cl ass roons Exi sting

Classroons with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Pol ograi n Library Partially 2.0 2019
Manager
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1237 348463 670 31840 1907 380303
Books
1761 201976 410 18405 2171 220381
Ref er ence
Books
CD & 34 2280 3 240 37 2520
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Sant osh E. You Tube Channel Online E | earning 31/ 12/ 2019
Dhanedhar
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 17 1 2 8 0 0 1 5 0
g
Added 0 0 1 2 0 0 0 5 0
Tot al 17 1 3 10 0 0 1 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Dr. Rahul Thakur



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6874_augmentation_details_1602255924.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6874_Library_1602256571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6874_e-content_by_teachers_1602403145.xls

htt ps: //wwv. yout ube. coml wat ch?v=a9\VWkzvn
ZZk4&l c=Ugx XwUs BXgKns AVbt QF4AaABAg

Shri S E Dhanedhar
htt ps: //ww. yout ube. coml wat ch?v=QJpd DT
yEgk

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 4.6 2 2.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Facility Managenent Systemof the institute is well designed to ensure
the durability and maxi mum use of the available infrastructure resource and
facilities. There is a separate ‘Purchase cum Facilities M ntenance Conmttee’
inthe institute to ensure the longevity of infrastructure and facilities by
timely maintenance and repl acenent of parts etc. The committee inspects the
entries in desk stock register and purchase registers and identified those
equi prents and products which are going to expired or out of order very soon.
The advance information in this regard is given to the concerned departnent to
renew or replaces their |icenses, subscriptions and software and machi nes
before the expiry age. This conmttee has classified the mai ntenance works in
four categories i.e. Emergency, routine, preventive and predictive maintenance.
The conmittee also collects regul ar feedback fromthe users about the rel evance
and useful ness of the existing facilities. The conmttee conducts audit of
bui | di ng, grounds, sports conplex, library, store and equi pnments at the end of
every quarter of a cal endar year and detail report is submtted to the
principal. On the basis of audit , the itens has been classified into two
categories i.e. preventive neasures which requires urgent attention and second
is predictive neasures |ike expiry of |life and package, renewal of subscription
etc. "Astitch in tine saves nine’', hence, the conmttee is very consci ous
about the preventive neasures. It always gives priority to the mmintenances of
equi prents and facilities which requires preventive cares. The conmittee
identifies the spots where the preventive neasures required. This year, nost of
the cases are found in water supply. Preventive neasures have been taken in
this regard and dust renoving programmes al so done in office and library
section. The website is updated as per the |atest nornms of the CGovt. and
renewed successfully for another two year term The preventive neasures |ike
anti insect spray in cupboards. . The suffixed fire extinguishers have been
retested and found fit. Levelling and marki ng of Sports playgrounds has been
done regularly while players safety al so ensured on playground through
providing quality sports equi pnents, dresses safety accessories.

https://www.sacc.ac.in/Administrative-Committee/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Poor St udent 40 50000



https://www.youtube.com/watch?v=a9WkzvnZZk4&lc=UgxXwUsBXgKnsAMbtQF4AaABAg
https://www.youtube.com/watch?v=a9WkzvnZZk4&lc=UgxXwUsBXgKnsAMbtQF4AaABAg
https://www.youtube.com/watch?v=OJpd_DTyEqk
https://www.youtube.com/watch?v=OJpd_DTyEqk
https://www.sacc.ac.in/Administrative-Committee/

frominstitution Fi nanci al A d, Cash
Prizes , Earn Learn
Schene, Fi nanci ng
Hel p form Facul ty
and soci al NGGs
Fi nanci al Support
from O her Sources
a) Nati onal CGovt. of India 319 969354
Schol arship SC ST
OBC SBC
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga and 21/ 06/ 2019 60 SWD and NSS
Medi at i on
Per sonal 02/ 08/ 2019 80 NGO and Facul ty
counsel l'ing and
Ment ori ng
Soft skill 02/ 09/ 2019 320 Student Welfare
devel opnent Depar t ment
Educat i onal NGO
Bri dge Course 15/ 07/ 2019 80 | QAC
Renedi al Coachi ng 15/10/ 2020 40 Dept. of English
and Dept. of
Econoni cs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 60 40 Nill
‘ Conpetitive
Exans
Preparation
Center
2019 220 100 2
‘Conpetitive
Exans
Preparation
Cent er
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6874_Scholarships_1602405719.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6874_Development_Schemes_1602404836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6874_Guidance_1602406189.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nl Ni I Prat hm 10 4
Educati on
Foundt ai on
New Del hi
(Private
School)
Covt. aided
School s
Soci et i es,
Banks
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 28 B. A Arts KBCNMUJ M A,
Jal gaon, GITP B. Ed. ,
Col | ege, L.L.B
Nandur bar ,
KTHM Nashi k
Mbder n
Col | ege
Pune, MSW
Col | ege
2020 Nill 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Col |l egi ate Sports
Tour nanment s

Activity Level Number of Participants
Inter College Sports District |evel 60
Tour nament s
Inter Goups Inter Inter District |evel 38



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6874_Placement_1602406407.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6874_Progression_1602406814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6874_Qualifying_1602407219.xlsx

Uni versity Sports Uni versity | evel 30
Festi val
Kri da Mahotsava I nter State 5
Uni versity Sports
Tour nanent s
Al India Inter Nat i onal 14
Uni versity Sport
Tour nanent s
Khel o I ndia National Nat i onal 7
Uni versity CGanes
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 0 Nat i onal Nl Nl 0 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

is constituted as per the rules and direction of the
affiliating university and it is working very actively for the welfare of the
students as well as institution. In the year 2017, the Maharashtra Public
University Act , 2016 is inplenented in the state of Mharashtra. Under section
99 of this act, student council will be elected by an el ectoral anobng the
students who are engaged in full tinme studies in that college. The el ections of
student council on ballot paper were not held for the year 2019-20. The student
council for the current year was constituted on non ballot basis as per the
existing directions and pattern. The students were appoi nted on various
committees of the college Viz. College Devel opnent Commttee, sports committee,
library advisory commttee, NSS advisory comittee, Anti Ragging Committee,
SC/ ST/ OBC Commi ttee, women sexual harassnment committee. The regul ar neetings
are arranged with the students to make them aware about the initiatives taken
by the institution for the welfare of the students. The suggestions and vi ews
of the students are also invited to ensure their partnership and invol venent in
t he devel opnental process. Student council showed keen interest in adopting the
e- learning and decided to launch notivational canpaign for the purchase the
android nobile. In the nmonth of October-2019, class to class canpai gning has
been done by the student’s council to notivate the students towards android
nmobi | e based | earning. The efforts of the council proved fruitful, as 70 per
cent students have been participating in online classes held on trail basis
during the Covid-19 pandenm c. The nenber of the students council has actively
take part in the social activities during the Covid-19 | ock down period like
Corona Warrior, serving nmeals to migrant |aborers, serving Ayurvedi c decoct in
vill ages and organi zi ng preventive canpai gns for Corona disease.

The student counci l

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association is active in the institution and it has been
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reconstituted again as per the suggestions of the NAAC and now regi stered under
Society Act. 1860. The alumi of the institutes are now getting mature day by
day and occupying the top positions in public and private sectors. Just 13
years back (Year 2004-05), it has produced the first outgoing graduate batch
with B.A Degree. Now, many students have qualified the NET/SET and conpetitive
exans and searching for the permanent jobs. The NAAC peer team opined after the
observations that old students having rich background and working on top
positions should be included in the alumi association to strengthen the al umi
activities. The institution has added fifteen new alumi deputed in Govt.
departnent |ike excise, police, forest and revenue departnent. It has al so
invited old students on alumi associati on who have setup their identity in the
field of Politics and Law. The alummi neet were regularly organi zed and

i nformation about the progress of the institution is given to the alummi during
the neets. The suggestions and views of the alumi is considered and noted for

i npl ement ati on purpose. The feedback on curriculum teaching -l earning and
evaluation is also shared with the alumi. The alumi association has appraised
the institution efforts in adopting online |learning. They also notivated the
students towards nobile | eaning. Now , alumi are donating for the college
devel opnent and fromthis year they are contributing in devel opnent of IT
teaching aids. Active participation of the alumi nenbers have been seen in
community services during -19 pandem c. Al umi worked as Corona Warrior and
participated in awareness progranmes to | earn the preventive nmeasures to stop
the spread of Corona disease.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

8000

5.4.4 — Meetings/activities organized by Alumni Association :

e Four alumi neetings held during the academ c year 2019-20, Qut of which two
nmeeti ngs has been organised Online on Zoomplatform < Alummi notivated the
students towards e | earning and purchase of android nobile. ¢ Al umi enphasizes
on devel opnent of |IT based teaching aids facilities. ¢« Alumi participated in
community services organi sed by NSS departnment during Covid-19 pandemic.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The administration is totally decentralized and every stakehol der is closely
associated with the growth and devel opnent process of the institutes. For the
proper managenent of the institutional works, there are so many conmmittees,
cells, bodies and associ ations have been constituted. The nmenbers of the
governi ng body, teachers, non teaching staff, students and activists fromthe
various fields have been appointed on these comm ttees. The |ocal nanagenent
has given full freedomto the Principal at institutional level to inplenent the
deci sion of any conmittee/cell/body w thout any hesitation. The transparency
and parity has been nmaintained during the distribution of
conmmi ttees/cell/bodies to the teachers and non teaching. O ganization of
| ecture series on learning life skills is the first exanple of the
decentralization. Were, every faculty nenber has given their val uable
contribution in designing the blue prints of this practice. They help IQAC in
recogni zing the thrust areas and al so suggests nanme of the subject experts.
Affiliating university approves the funds for this practice which shows the




active involvenent of the higher authorities. The responsibility to conduct
this practice has been given to student wel fare departnent of the institute.
St akehol ders Viz. local activists, alumi and parents were presents in the
programres as guest speakers. The |lecture series has conducted successfully
wi th the cooperation of the students, staff and stakehol ders. Round the year,
anot her exanpl e of participative managenent is also seen in sports section,
where ‘financial help’ has been received fromthe stakehol ders. Sports students
were practicing on bare feet as they belong to poor economc famlies hence
can’t purchase sports shoes. Fromsafety point of view, athletes are not
permitted to participate bare feet in any sport tournaments. The faculty and
students of the institute has shares the problem on social nedia and al so runs
the canpaign to invite the sponsors and franchi ses. The efforts becone
successful and hel ping hands fromtop to bottom has conme out. Hon’ ble vice-
chancel l or of the affiliating university, hon’ ble chairman of governing body,
faculty, school teachers and non teaching staff provides financial assistance
to purchase sports shoes and to arrange bal anced diets etc. These students have
showed good sports in university level tournanents and selected to represent
the affiliating university at higher level i.e. Khelo India Ganes and Al India
Inter University Ganes

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent ‘“Work fromHone’ policy is strongly
i mpl ement ed during Covid-19 out break.
Hundred per cent recruitment has been

done already. Every year, part tine
faculty is hired as per the guidelines
of the govt. Simlarly, one teacher
have been pronoted and pl aced in higher
scal es under CAS. Every staff is
perform ng their duties sensibly and
associ ated closely with the devel opnent
of the institute.

Admi ssi on of Students Digital Software for Online Adm ssion
and Exam rmanagenent’ i s subscribed for
online adm ssions. Annually, the
institute pay per students Rs. 50 e-
suvi dha fee/ license feel/ subscription
fee to the affiliating university to
use the MKCL conpany nmake ‘Digita
Software for Online Adm ssion and Exam
managenent’

| ndustry Interaction / Coll aboration This year two MoU has been signed

with the Educational NGO and institute

to pronote the soft skill |earning and
| earni ng habits anong the students.

Admi ssi on of Students . Students are adnmitted on nerit
basis to B. A second year while first
come first serve base is adapted to

admts the students in B. A first year.
The reservation policy of the State




Govt. is strictly followed for the

al l ocation of the seats. No fee has

been collected fromthe students of
reserved category. The input of
adm ssion formto the affiliating
university is totally online and

managed thorough MKCL online admi ssion
portal .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The digitization of the library is
underway. The input of newy added
books into Library Managenent Software
has been done. Internet connectivity is
i mproved whil e | NFLBNET subscri ption
has been renowned to strengthen e-
| ear ni ng.

Research and Devel opnent

One research schol ars has conpl et ed
Ph. D. degree under the gui dance of
Hon' bl e Principal Dr. A T. Patil. Ph.D
guide of the institute is enpanelled as
Ph. D. Referee/exam ner by the Ra
Uni versity, Ahnmadabad. Wole faculty
has published the papers in their
subject related journals and actively
participating in the conferences,
sem nars and wor kshops. RAC (Research
Advi sory Committee) has been forned to
supervi se the work of the Ph.D
students.

Exam nati on and Eval uati on

Onscreen or online answer book
eval uati on has been done for the first
term senester exans Qctober-2019.
Second term exam March-2020 was not
hel d due to Covi d-19 outbreak. The
first and second year students have
been pronoted in higher education on
the basis of previous performance while
exans of third year students are stil
on hol d.

Teachi ng and Learni ng

The institute has enphasized on IT
based teaching. In this regard
cl assroom has been equipped with IT
teaching aids like LCD projector with
internet support. This year power
backup coverage extended to the
classroons to face the | oad sheddi ng
problem students were notivated to
pur chase android nobile to pronote e-
| earning. This year Online classes on
trail basis have been conducted
successfully on Online ZOOM, GCoogle
neet, Webex software. In this regard,
the teachers have been trained in FDP
(Teacher Training Programre) to operate
Online Lecture managenent software.

Curri cul um Devel opnent

| at est CBCS (Choice Based Credit
system) pattern has been already




one teacher

body.

i mpl emrented. The institute is bound to
follow the curriculum as prescribed by
the affiliating university tine to
time. Qur faculty contributes in
syl | abus updating process during
syl | abus fram ng wor kshops.
has al so worked on the BoS

Thi s year,

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

TThe institute is progressing towards
i ntroduction the online teaching-
| ear ni ng.

In this regard online classes

have been al so organi zed on trail
during the | ock down period of
Covid-19. Simlarly,
the college library is also under

process.

basi s

digitization of

Adm ni stration

Online neeting of all
has been held on Zoom pl atform duri ng
t he | ockdown peri od.
is strictly inplenmented during corona

pandeni ¢ peri od.
installed the
Sof t war e’

the conmttees
“Work from hone’

Institute has
‘Bionetric Attendance
for electronic attendance of
the teachers and non teaching staff.
The bionetric attendance operating
system has been suspended tenporarily
due to Covid-19 outbreak in March-2020.

Fi nance and Accounts

Salary bills etc.
usi ng the ‘ VHA- DBT’
managenent port al
schol arship of the students.

it is using the CGovt.
* HTE- SEVARTH

of Maharashtra
Online Sal ary Managenent
System for the electronic transfer of

The institute is also
Onli ne Schol arship
to transfer the

Exam nati on

downl oadi ng of hall
senest er

exam nati ons,

Online examformfiling and online
tickets for the end
onl i ne question
paper downl oadi ng and answer book
eval uation systemis managed through

MKCL meke digital exam software .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Congr ess

Foundati on

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 R B. Patil 30t h Nati onal Mar aht i 500
Soci ol ogy Soci ol ogy




2019 A. M Hirkane Conf er ence- SSVPs 700
Web Based Sanst has
Li brary Col | ege,
I nformati on Shi ndkheda
Services in
Academi ¢
Li braries
2019 A. M Kal bande Conf er ence- ACS Col | ege, 800
Hi st ori ography: Sendur ni
New Trends in
Hi story Witing

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Teachers St af f 10 4
St af f Acadeny 01/ 08/ 2019 |15/ 07/ 2020
Acadeny
2020 Online Ol i ne 15 5
Teacher Admi ssion |01/06/2020 |15/ 10/ 2020
Tr ai ni ng and Exam
Pr ogr amme training
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP Wor kshops 10 01/ 07/ 2020 31/ 07/ 2020 5
Short term 8 01/07/ 2019 31/ 07/ 2020 10
Cour se
Ref r esher 2 01/ 07/ 2019 31/ 07/ 2020 12
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free Wfi, Study Leave, Free W Fi , Study Cash Prizes, earn and
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Fi nanci al incentives for
sem nar/award G oup
| nsurance , Medi cal
Rei mbur senents, LTC,
Ener gency Loan, Latest
Pay Bands and on tine
pronotions , maternity
| eave,

Leave, G oup |nsurance ,
Medi cal Rei nbur senents,
LTC, Energency Loan,
Lat est Pay Bands and on
time pronotions ,
maternity | eave,

| earn schene, Poor
student aid, Franchise
schene, Free internet,
book bank schene, inter
library | oan Student
Counci |, nentor: nentee
renmedi al teaching
counsel ling cell

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is a ‘Internal Audit Conmittee’ of two teachers which inspects the
financial ledger, bills, vouchers at regular intervals. Simlarly, this
comm ttee al so conducts special audit during the organization of inportant
functions and events. The external audit is conducts by the registered CA
(Charted Accountant). The institution is also pay fee for the external audit.
The report of the external audit is submtted to the affiliating university and
Dept. of Hi gher Education, CGovt. of Maharashtra. The external financial audit
is also conducts annually by the Dept. of H gher Education, Govt. of
Maharashtra with the help of Govt. auditors on salary grants. Simlarly, the
affiliating university also conducts external audit with the help of university
auditors as the institute receives many grants fromthe affiliating university
under various heads |ike NSS, SWO, Exam etc. The objections rose on audit by any
authority, Govt. and affiliating university has been clarified and settled down
in light of the supporting documents. In case of settlenment of ngjor
obj ections, the guidance of the CA and Internal Audit Conmittee has been taken.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vi ce Chancel |l or Prof. 160000 Teachi ng Ai ds, Student
P.P. Patil, Chairnman Activities, Sports
-governing body Shrio dresses, Sports Shoes,
Bharat Mani krao Gavit, Bus Passes to the college
School Teacher Shri students
Sal unkhe and col | ege
faculty
View File
6.4.3 — Total corpus fund generated
50000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Affiliating Yes | QAC
Uni versity
KBCNM
Uni versity
Jal gaon
Adm nistrative Yes Govt . Hi gher Yes I nt erna
Educat i on Audit Conmmittee
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Depart nent and
Regi stered C A

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents understand the value of |IT based education and strongly favoured the
el ectronic leaning. ¢ Parents- teacher association participated in the Mbile
pur chase canpai gn and al so requested the nei ghbourhood nobile sellers to give
speci al discount and instal nent option to our college students. ¢ Parents
actively support online learning activities at home during Covid-19 pandemic.

6.5.3 — Development programmes for support staff (at least three)

1. Staff Welfare Academny : continuous guidance |ectures on various issues of
t he enpl oyees like Income Tax, Pension, Financial Schenes, |nsurance schenes,
APl and PBAS. 2. Arranging regular Training programmes for the faculty to learn
the handling of |latest Online Lecture Managenent software |ike Zoom Wbex, Jio
neet Googl e neet 3. Grant of on duty |eave plus financial assistance to
attend sem nar, conferences and traini ng workshops.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

E-learning : Online teaching has been introduced on trail basis to pronote the
e learning. Health Awareness : Programmes Sickle Cell testing and diagnosis has
been done whil e Corona awareness canpai gns and preventive initiatives have been
run in nei ghbourhhod villages during Covid-19 Corona outbreak. The third post

accreditation imtative is ‘increase of teaching hours’. Now, teaching hour has
been extended as per the recomendati on of the NAAC peer team
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nat i onal 27/ 04/ 2020 01/ 06/ 2020 27/ 07/ 2020 350
webi nar s
Sem nars and
Wor kshops
2020 Heal t h 07/ 02/ 2020 08/ 02/ 2020 26/ 02/ 2020 120
Check up
canmp Sickle
Cel |
2020 Online 27/ 04/ 2020 16/ 05/ 2020 31/ 08/ 2020 280
Teachi ng on
trial Basis
2020 E 27/ 04/ 2020 01/ 05/ 2020 31/ 08/ 2020 160
Gover nance
in admnistr
ation
2020 Exam 17/ 06/ 2020 20/ 06/ 2020 25/ 07/ 2020 12
I ncentive
Mar ks




Gi evance of
t he students

2019

Feedback
on teachers
curricul um
Col | ecti on
and anal ysi s

25/ 12/ 2019

01/ 07/ 2019

31/ 12/ 2020

380

2019

Arranged
Fi nanci al
Assi st ance
to Needy
St udent s
from Vari ous
Sour ces
soci al NGO
and
i ndi vi dua

30/ 04/ 2019

01/ 07/ 2019

24/ 03/ 2020

40

2019

Organi sation
of Student
devel opment
progr anme
Soft Skill
pr ogr amres,
St udent
Sem nars and

Wor kshops

10/ 03/ 2019

01/ 07/ 2019

31/ 08/ 2020

310

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
| ectures have
been conduct ed
on Wnen
Educati on on
t he occasi on of
cel ebrati ons of
the birth
anni versari es
of Ms.
Sar oj ani  Nai du

08/ 03/ 2020

08/ 03/ 2020

130

50

Gender
Equal ity has
been | earned on
t he occasi on of
cel ebrati ons of
the birth
anni versari es

03/ 01/ 2020

08/ 03/ 2020

95

25
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of and Ms.
Savi tri bai
Phul e.

Cel ebrati on
of
| nt er nati onal
Wnen Day.
or gani sed Road
shows and
public
Canmpai gns on
‘Laws for
‘“Wonmen Saf ety’

13/ 02/ 2020

13/ 02/ 2020

120

30

Wonmen Sel
Def ense
Pr ogr amme

06/ 12/ 2019

09/ 12/ 2019

40

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 2 01/01/2 180 3 2 160
020
2019 7 4 15/ 06/ 2 200 7 4 320
019
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
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Title Date of publication Follow up(max 100 words)

Human Val ue and 29/ 07/ 2019 Handbook i s avail abl e
Pr of essi onal ethics on coll ege website
WWW. Ssaac. ac.in

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
The | nternational 09/ 08/ 2020 24/ 08/ 2020 295
Day Worl ds
I ndi genous Peopl e
I nternational Non 02/ 10/ 2019 07/ 10/ 2019 126
Vi ol ence Day
I nt er nati onal 21/ 06/ 2019 26/ 06/ 2020 80
Yoga Day
Human Ri ght Day 10/ 12/ 2019 10/ 12/ 2019 210
Worl d Earth Day 22/ 04/ 2020 22/ 04/ 2020 150
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute not only encourages the staff and students towards green
practices. this year, tree plantation progranme organised in prenise to pronote
the green revol utions. The plastic bags and its use are banned in the prem se.
The paperl ess approach is adopted in the office. The institute is recycling the
used papers fromopposite side for raw drafting. The notices and circulars are
circulated on nobil e/Wats app and personal email of the teachers and students
The students have been notivated to use public transport as public transports
of fers accidental insurance and concession facility. The hostellers’ students
are advised to use pedestrian friendly roads. Separate Bicycle stand or parking
has arranged for the bicycle users both students and staff . Separate dustbins

for solid and liquid waste has been placed at various places. The | abel of
Solid waste and Liquid Waste has pasted on the Dustbins in English and Marat hi
| anguage to avoid confusion. This waste has been coll ected by the garbage
carters of the local G am Panchayat into the garbage truck.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice:- 01 Webinar on Intellectual Property Ri ght and Rol e of Acadeni a
bj ective: The primary focus of this national |evel Intellectual Property Right
webinar is to give special enphasis on academ c start-ups, which enable
educationist to earn recognition and financial benefits fromwhat they invent
or create. The context: Universities and public institutions are the nain
contributors towards innovation and research, particularly in emerging
economes. Of late, the significance of Intellectual Property R ghts (IPR) in
hi gher education has been realised by the MHRD, Govt. of India. In the year
2016, we have received first ever National IPR Policy in higher education form
the UGC. Earlier, we have no guidelines trademarks and patents and academi c
writing. Unawareness about the legal laws and rules is the najor problens
before us. Day by day, the rate of academ c crinme is going high. So, to
i ncrease the awareness towards | PR anong acadenic community was the prine aim
of this national webinar. The Practice: The institution practiced the above
initiative through Library Department. Kind cooperation of the whole staff,
students, local comunity, governing body and affiliating university has been
seen. The IT cell has played vital role in organizing the webinar setup for
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this online practice. Wbi nar panmphlet and invitations has been publicized on
col l ege websites while wide publicity is also given by circulating the
invitati on nessage on social nedia Viz. face book, whats app tel egram chat
groups. Online registration link also generated to register the participants
for this event. In this regard, a separate ‘Whatsapp group : |IPR Wbinar’ is
created to circulate the webinar related informati on and updates. Al
regi stered participants were added to this group and regul ar update were shares
with the participants. The institute decided to conduct this event on Zoom
platformi.e. online Zoom software app. Sone participants request to tel ecast
t he webi nar on ‘ Youtube’, as they have bandw dth probl em and have sone
connectivity issues. The institution found that issue is genuine and decided to
tel ecast this webinar on Youtube Channel too. The event was organized on 27th
August, 2020 on Zoom pl atform which tel ecasted on Youtube al so. There were
total 350 online participants across the country for this national webinar on
‘“Intell ectual Property Right’. The webinar is concluded in four sessions under
t he chairpersonship of renowned personalities Prof. V. Gopal kumar, Head, Dept.
of Library Science, Goa University, Goa, Dr. Jagdi sh Kukarni, University
Li brarian- SRTM Uni versity, Nanded and Advocate Dr. Vijeta Singh, Maniyar Law
Col l ege. Contributing sessions followed with fruitful discussions on Patent,
Copyrights, Industrial Patent etc. have been held. Role of IPR in API/PBAS
making is well explained in the webinar by the |egal expert Dr. Singh, She al so
expl ai ned the Legal provisions and punishnent for violating the IPR The e-
certificates nmailed to all the participants. The online feedback was al so
collected fromthe participants. . Evidence of Success: Active participation
across the country (14 States) has been recorded in the | PR webi nar. Around 70
participants submtted the online feedbacks. H ghly favourbale with nice
organi zati on comments have been received fromthe respondents. Problens
Encountered and Resource Required : Sonme technical issues of npbile
connectivity reported during the progranme. Many Qut of State participants were
unabl e to establish connection on Zoom app while sone participants reported
audio m ke problem Simlarly, IT cell also faces internet connectivity problem
on many occasions. Low nobile battery issue was found at large. Qur |IT cel
advi ces to shutdown the nobile video canera, as it will not mnimze battery
| oss but it also helpful in increasing nobile bandwidth. It was al so seen
during the programe that many partici pants have not nuted their mkes and
their audio (famly voices) interrupted the sessions many tines. So, there is a
need to appoint extra person to control the audio and video activities of the
participants. Best Practice — 2 Pronotion of Community Health and Well Being
During Covid-19 Objective: The main objective of this practice was to pronote
the conmmunity health while staying at home during Covid-19 Corona pandem c, as
this virus is very dangerous and still untreatable. The main focus of this
initiative was to aware the local comunity to stop the spread of Corona virus
by suggesting preventive neasures to inprove inmmunity against covid-19. This
practice is al so dedicated to nake the students and parents aware about the
Preventive neasures of this epidenmic. The context: In the wake of the Covid 19
out break, entire country is suffering from Corona pandem c. As we all know that
hi ghest nunber of covid-19 patients have been tracing in the State of
Maharashtra. W are in continuing | ockdown since, Mrch-2020 but the condition

is still critical and we are on the edge of community spread. The unawareness
anong rural community is the main reason behind this. Wiile there is no
medi cine for COVID-19 as of now, it will be good to take preventive neasures

whi ch boost our inmmunity, as we all know that “prevention is better than cure”.
Hence, institute has decided to conduct awareness canpaigns to stop the spread
of Corona virus. The CGovt. authorities also requested to conduct Covid-19
awar eness progranmmes i n nei ghborhood through NSS unit. . The Practice: The | QAC
has prepared the blue prints of the Covid-19 progranmes. NSS departnent has
entrusted the responsibility to conplete this task. In this regard, | QAC al so
col | aborated wi th Gram Panchayat, Police Station and | ocal NGO to run the




awar eness and preventive neasures to stop the spread of corona virus. During
the | ockdown period in the nonth of April-2020, our college NSS vol unteers have
been appointed as ‘Village Safety Guard’ (Coronas Warrior) by the |oca
authorities Viz. Gram Panchyat and police departnent. The NSS Vol unt eers
participated in ‘Sanitizers and Masks Distribution programres organi zed by the
| ocal authorities. The NSS Vol unteers al so worked with social NGOs to served
‘ Food packages’ to the migrant |abourers during the first week of the My,
2020. Not only students, but the whole staff of the institution was actively
i nvol ved in awareness activities. Regular neetings of the faculty- students
have been are conducted online on Zoom and \What sapp chat groups. The ‘ Arogya
Setu App’ installation canpaign runs in the nonth of April-My, 2020. In this
regard ‘ Arogya Setu app’ installation |link was sent on the students nobile and
chat groups. The Ayush Dept. advisories on preventive neasures and i munity
boosting were circul ated on the students’ chat groups and they were al so
notivated to aware their parents, peers and relatives about the preventive
nmeasures. The sports nmentees are notivated to | earn yogic exercises to their
parents, near and dears, as these exercises regulate the body energy and
i nprove the body immunity to fight the Corona Virus. In this regard, the
denonstrating videos and web |inks have been shares with the sports nmentees. In
the month of June-20 to July-20, Social NGO Bharat Bhau G oup nmake ‘ Herbs made
Ayurvedi ¢ i mmunity Booster Decoct’ has been served and distributed in the
nei ghbor hood villages by the college NSS units. This Ayurvedic i munity booster
Decoct was provided on free of cost basis and whol e expenditure on this
programre was bears by the BM Group NGO. Evi dence of Success: Local comrunity
was found aware about the Covid-19 Corona pandenic, as nost of the people were
wearing the nmasks and mai ntaini ng social distance in the market places. Not
only this, villagers are now mai ntai ning both personal and social hygiene at
their home as well as in villages. The spread of Corona di sease was under
control in the nei ghborhood. NSS Vol unteers has been recogni zed as ‘ Corona

Warriors’. In this regard, certificates and appreciation |etters has been
received fromthe Local authorities and NGOs. Problenms Encountered and Resource
Required : People were filling unconfortable and reported breathing problem

after wearing the masks. Institution face transportation problemwhile running
the awareness canpaigns in the renote areas. Poor nobile network in
nei ghbor hood was anot her bi g probl em faced during conducting online nobile
campai gns and awar eness | ectures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is dedicated to inmpart quality education, and to create a
culture of excellence in higher education in tribal area. Last year, institute
has adopted the | atest choice based credit curriculum (CBCS) focusing on skills
based |l earning. At this juncture, institution still believes that information

technol ogy (I T) based education is very essential in the current scenario.

Every day there is sone new gadget or software that makes |ives easier and up

gradation on the machi nery that already exists. E-educational aids are playing

an increasing role in higher education. As e-learning advances, it is used to
benefit students of all ages in the teaching-learning process. |IT based

cl assroom teachi ng add extra support to the listeners. There are so many

software and websites which offers online discussions, online library visits
and even tests and quizzes for a class that can help students to continue

| earning at honme too. IT based learning is also inportant to pronote self




| earni ng, meking of power point presentations, internet surfing, read online
research articles, essays, comments etc. |IT based education ensures that after
getting graduate degree, students will be able to use the electronic nediuns in
a work place setting, which may put them ahead of counterparts who di dnt have
| earned with technology in during college education. As technol ogy advances,
students have better enploynment opportunities. E-learning is an inportant part
of todays classroomsetup to transition the learning fromthe classroomto the
startups. The issue of conbining the IT based electronic |eaning with
traditional learning is discussed many tinmes in | QAC neets and al so di scussed
with the all stakeholders. In this regard, feedback from students was coll ected
and found that very few students are using android nobile, as mgjority of
students bel ongs to BPL (Bel ow Poverty Line) famlies and can’t afford android
nmobile. Similarly, favourbale responses recorded formthe student’s council
they accepted the inportance of |IT based education and assures the institute
that they will notivate the students to purchase the android nobile. In the
nont h of Cctober-2019, the student’s council along with faculty runs awareness
canpai gns to encourage the students to purchase android nmobile. In this regard,
nobil e sellers of Visarwadi village also requested to sale the nmobile in snal
install ments to our college students. This matter is also discussed with the
parents and alummi during the alumi - parents neet. Favourable responses have
been received fromthe all sides and strength of android user students have
been seen found increased. Round the year, | QAC enphasi zes on devel oping nore e-
teaching aids in classroons. In this regard, wi-fi signal strength and internet
data pack has been upgraded. There is a Govt. order of ‘daily electricity | oad
sheddi ng’ of eight hours in the Visarwadi region. So, unlimted power backup
supply is extended to classroomto face the problem | oad sheddi ng problem This
year, alnobst 55 class |ectures have been held by using IT teaching aids Viz.
power point presentations, videos etc. Faculty actively took part in e-content
maki ng activities. Students’ whattsapp groups created to circulate the
i mportant |inks, study material, information, assignments etc. During Covid -19
out break in March-20, the value of online teaching | earning has been realized
by the institute. | QAC strongly favoured towards online | earning and it has
been decided to introduce online teaching on trail basis. In this regard,
training to operate ONLI NE LECTURE MANAGEWMNT SOFTWARE (LMS) was given to the
whol e faculty through Teacher Training Progranme (TTT online | earning),
organi zed by the affiliating university under the guidance of renowned IT
professionals. In this training programre faculty |earned the handling of
online learning software |ike Zoom Google Meet, Wbex, telegramchat etc.
During the |l ockdown period in nonth of May-20 and June-20, the institute has
organi zed all the neets in online node on Zoom platform. The chairman of the
governi ng body appreciated the whole staff and faculty for introducing online
approaches in |l earning proccess. Simlarly, sone online classes also conducted
on trail basis. Faculty al so organizes ‘ Online Quizzes' and online G oup
di scussi ons and debate activities for the students. Not only teaching, but
institute al so conducted online *Ph.D. Viva-Voce and webinars etc. The
institute is now planning to make the Online | earning as conpul sory part of the
teaching | earni ng process.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

This institution has made remarkabl e progress in the field of H gher Education,
since its existence. The institution does not conpronise with anything that cones
in the way of quality and excellence. Getting advantage of the great

adm ni strative experience and foresi ghtedness of the Chairman, Governing body
Hon’ bl e Shri. Bharat Mani krao Gavit and the continuous efforts hard work of

Hon’ ble Principal Dr. A T. Patil, is nmeeting the success in achieving higher




goal s and destination of the institution. The Plan of the institution is given as
below in brief:- Academ c Excellence:- It will be the prine priority of the
institution to achi eve acadeni c excell ence by introducing online certificate
courses to pronpote the electronic teaching- learning culture. The teachers wll
be notivated to participate in curriculumfarmng activities. Electronic teaching-
| earning, e-teaching plan with daily e- feedback systemw || be introduced. The
academ c cal endar and teaching will be nmade flexible for the academ c session
2020-21 to restore or bring back the traditional teaching on track, as previous
cal endar has been extended by three nonths nore due to Corona Covid -19 pandeni c.
Hence, flexibility in all section will be kept to restore the old system The
Conti nuous I nternal Assessnent systemw || become nore transparent by sharing the
provisional list of internal evaluation marks on the whatsapp / tel egrans chat
groups of the students. Now, internal evaluation grievances will also be accepted
t hrough nobil e, whatsapp and email etc. Student feedback on teacher will be given
nore prom nence to know the nmerits and denerits and to give renedial treatnent.
Wil e subject wise results of teachers will be given nore attention to overcone
the pitfalls. Infrastructure : Platformfor MOOC services will be strengthened by
devel oping latest e-facilities related to teaching and | earni ng Audi o-vi sua

aids, Day vision enable big screen LCDs and Satellite receiver will be added for
the online lectures. New books, |atest general know edge, research journals,

peri odicals, research quarterlies, will be nmade available to the students and
research schol ars. The proposal of new construction i.e. three class roons ,
Sports Ofice , NSS Ofice , staffroomand Seminar hall will be nove placed

bef ore governing council neeting. Research, Extension activities and Student
Support : Faculty is notivated to wite books, publish nore research papers in
journals and to undertake research projects. Conduct of semi nars, conference and
wor kshops shall be given top priority. In this regard, the proposal shall be nove
to central and | ocal agencies. Institution will give nmore proninence to conunity
services and will organize quality progranmes for the attai nment of good health
conducts nore green practices in neighbourhood villages and will [aunch awareness
canpai gns for save the girl child, voter awareness, H V/AIDS, Sickle cell, T.B
free India etc. Administrati on and Managenent: Attract and increase the

i nvol venent and rol e of the stakeholders Viz. governing body, |local conmunity,
staff, faculty and students in the advancenents of the institution. The

el ectronic reporting (event report) of each event or activity will be mandatory
for the each commttee. The Placenents /pronptions (CAS) of the teachers will be
done on tine.
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